





SOME QUOTES FROM GROUP MEMBERS

“It’s very important that we are able to say to our management and regularly update them on the
fact that we are part of a business leadernnitiative on human rights. That’s important. It is
keeping the business leaders aware that we are part of a movement and a group, that’s important

and that has relevance, and this is even important from a resource perspettive

“It’s really refreshingo come to a meeting where the discussion is about heavy, interesting,
challenging content that also appeals on a personal and professional level because it’s an important
cause and then with facilitators and people running the group who keep a sengatdig¢artedness
about the discussion but also push the group forwasd.that’s just very unique. | mean this, for

me pesonally, is probably my favoritbing about my job is BLIHR, to be honest.”

‘I think one of the things that works about it i18dt the group is very serious and dedicated so
people are not here just because someone sent them to this meeting, | mean you are very senior
people here, and myself not included, you know, they have a lot of other things to be doingand th
make their tie to come here.”

“It’s a strength for someone working with human rights to have peers, that’s how | see that the
BLIHR companies have been peers to help me also shape mySedtkhas been hugely inspiring to
speak with the individual companies, aaldo seeing that the challenges of making this happen are
the same, whether it’s HP or Novo Nordisk or Ericsson.”

“I think I feel like I've become a better human being by participating in these types of meetings. |

think what is special about BLIHR. | meave break new ground in what we d&e are advancing

the understanding of business and human rights and the role and responsibilities of business and
human rights. We learn and we share experience and that is very gbod.

“Having something like BLIHR is extremely helpful because then management has the expectation if
you’re involved in such a high level leadership group to think about something important, societal
issue, surely you want to keep them abreast of what are the dynamics in that group, what is
group doing, what are their group’s expectations of the CEO, for example, just they want him to sign

this or that or attend this or that.

I think we each bring various experiences or perspectives based on the various businesses that
we are all engagd in and | think that that helps with an organization like this that we dont get too
myopic and too narrowly minded on what the er@dult should be or how we should get there and
how we push It, rather we're forced to have a very broad perspective or forced to listen to each
other and really think through ‘what would it be like to sit in the other person's seat for a while and

have to deal with some of the issues that they are currently facing in their business right now:”

“l think the fact that we haa European and American brands also certainly helps because you end up
having very different perspectives on how regulation works or the types of rights or where the bar

should be set altogether and | think that that helps to have a little bit of thatdens pulling back

and forth and really coming to a great place in the, if you will, compromise and | think that sounds

like a weak word but it really is it. It means we are all coming together, 14 perspectives, ending up as
one, | think that’s one of the most valuable trades but definitely one of the most challenging.



“Markets can be highly efficient means

for allocating scarce resources, and
powerful forces for promoting social
objectives ranging  from  poverty
alleviation to the rule of law. But for
markets to work optimally they must
have adequate institutional
underpinnings and be embedded in the
broader values of social community”
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